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INTRODUCTION

The Mationa! Nuclear Regulator {NNR} Is a public entity which Is
established and governed In terme of Section 3 of the Naticnal
Nuclear Regulator Act, (Act no. 47 of 1989), to provide for the
protection of persons, property and the environment against nuclear
damage, through the establishment and enforcement of safety
standards and regulatory practices.

Vislon
To be an independent werld-class regulatory authority on nuclear safety.

Mission

To provide and maintzin an effective and efficient national regulatory

framework for the protection of persons, property and the environment
ainst nuclear damage.
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%85 | HIGHLIGHTS

T

The NNR Board suceessfully met and fulfilied its fiduciary duties during
the pericd under review

The NNR obtained an unqualfied audit report for the fourth year in
suceession during 2012/13 financial year

The Board approved business case for the establishment of the
laboratory in 2071. The Executive concluded strategic p hips
with the Agricultural Research Councll {(ARC} and the National
Metrology Institute of South Africa (NMISA) Radicactivity S$tandards
Laboratory to establish NNR verification facilittes in Pretoria and Cape
Town respectively.

Attended all the IAEA Safety Standards Committee meetings.
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+ 4 year performance trend 2009 - 2013

4 Year Performanca Trend
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« Custemer & Stakeholder Perspective
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PERFORMANCE AGAINST
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+ Weightings per Balance Scorecard
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+ Financial Perspective
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PERFORMANCE AGAINST
OBJECTIVES

Quarterly Performance 2012-2013

Quastely Perdormance

2012/2013

.

PERFORMANCE AGAINST
OBJECTIVES

Interna? Business Processes Perspective

| Internal Business Processes
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HUMAN RESOURCE OVERSIGHT
STATISTICS

+ Personnel Cost: Programme

Gy oS o e ® 3 ain
T ——— " . p
Fudrerevd 12028 o " £l L3
TOTAL 15428 a3

HUMAN RESOURCE OVERSIGHT
STATISTICS

nnave
St
gt Ao

HUMAN RESOURCE OVERSIGHT
STATISTICS

Personne! Cost: Salary Band

2013/10/14

Trotns oot st & o7
Shilis n W
Cormiehiied = [
wranteg % £
TOTAL » i

e

ggé\, HUMAN RESQURCE OVERSIGHT
- | STATISTICS
= Employment & Vacancies
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REGULATION OF NUCLEAR
ACTIONS

Category of Authorisation Number -
+ (Varations to Nuclear Installation
Licenses (NIL) issued within agreed 5
timelines
+ Certificates of Registration (COR) - .
issued within agreed imsnes 3
Total 8

REGULATION OF NUCLEAR

ACTIONS
s
Nuclear Power
Plant
= Nuglear
"Technology & 72 g 2
Waste Projecls
* . Naturally R -
- Qeeurring Ll N
Radipactive LB 8 418
" Material RS
*382 16 565
TOtaII *Conductod sddrionel 58 “-Bvarionos from plannod
Inspactiony » 438 - oot

REGULATION OF NUCLEAR
ACTIONS

T
e
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« QOccupational exposure at Koeberg Nuclear Power Plant, Necsa,
Petindaba Site, Necsa, Vaalputs Radioactive Waste Disposal site
and mining and mineral processing faciities were within
preseribed regulatory limits

= Projected public exposure at Koeberg Nuclear Power Plant,
Necsa, Pelindaba Site, Necsa, Vaalputs Radioactive Waste
Disposal site was within prescribed regulatory limits

‘."f*;'f*i-j REGULATION OF NUCLEAR
~u2% | ACTIONS - KOEBERG

.

Highest individual dese at Koeberg 2007 - 2012

2013/10/14

REGULATICN OF NUCLEAR

B S
‘ Anfaverage) effective dose of
20mSv per.annum averaged over
five consecutive years. A -
e -+ | (maximumy} effective dose of
Lo . :| 5OmSv in any year.
Controlied by application of the
ALARA principle. The ALARA
target for the annuat average
individual dose is 4mSv per
anhum,

Maximum iridividual worker dose’

Average individual worker dose

#%% | REGULATION OF NUCLEAR
48" | ACTIONS - KOEBERG

+ Cooupational exposure at Koeberg (dose bandwidth) 2007 - 2012

7 ttmts [ ohaemte
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% | REGULATION OF NUCLEAR
8} | ACTIONS — NON OPERATIONAL
SCMs

» Summary of occupaticnal radiation dose for Non SCMs for 2008 -
2012

Tetd Cfertivn Doso (aSivial

= During the year under review the NNR's stakeholder
communication and engagement mechanisms continued to
evolve and relationships with key stakeholders remained positive.
The NNR’s stakeholder engagement pricrities for the year under
review fogused largely on exchanging Information and best
practices with other Regulatory bodies and strengthening ongeing
dlalogue with stakeholders.

2013/10/14

% | REGULATION OF NUCLEAR
Y. | ACTIONS - SPECIAL NUCLEAR
PROJECTS

Focused primarily on regulatery research and development
associated with the following key areas:

implementation of Sel-Assessment national action plan;
Development of Regulatory Standards and Position Papers;
Establishment of 2 Naticnal Dese Register (NDR)

Upgrade of the NNR Regulatory Emergency Response Centre;
Determination of appropriate levels of financial provisioning for
nuglear damage from nuclear installations; and
Establishment of for independent verification laboratory

e e

STAKEHOLDER RELATIONS

» Convened information sharing meetings with Civil Society and
NGOs in various provinces, i.e. Eastern Cape, Gauteng and
Western Cape which promoted the openness and transparency
required in dealing with nuclear safety awareness issues.

» Convened a public hearing for the Smelter licence application
iodged by Necsa.

= Conducted a media briefing to provide feedback to the South
African public on the ongoing and planned measures to improve
nuclear safety In light of the lesson leamt frem the Fukushima
Datichi nuclear accident in Japan.
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+  Property, Plant and Equipment increased by 476% dwring the
year under review as a result of recognition of HQ office block
purchased.

«  Other financia! liabilities increase is linked {0 current repayments
of mortgage raised agalnst the acquisition of the office block.

« leasehold expenses decreased to nil on conversation of the
building lease 1o acquisition and in the same vain the long term
liablities increased by the mortgage raised to finance the
transaction.

FINANCIAL PERFORMANCE: ANALYSIS
7| OF FINANCIAL PERFORMANCE

«  The operational grant from the fiscus declined by 13% during the
year a5 National Treasury impose compulsery budget cuts, the
trend has been for the past three years,

«  81% ingrease on depreciation in line with the increase of asset
base due to acquisition of the HG building. The same transaction
resulted on the decrease of 20% on goods and services as the
rental and malntenance expenses were reduced.

FINANCIAL PERFORMANCE

o Fanancial po

Authorisation fees 99067 659
Application Tees R 447 160
Other Income 1352446
Deferred tncome : 442 680
Interest recelved 2 667 427

Government grants
Total mvanuse

Expenditure ..

Compesation of employees 75 106 423
Dapreciation and amortisation 9153676
Finsnce costs 4652 517
Crodlt loss written off . 226051
Goods and services 31095 578
Total expenditure 320234243

Dperating surplus

.. 14 655 127

30912000 35430000
12 BEO 372 u?m:zlsl

ssaro7es
1381835

2 108 524

B2 310167

5046 235
38654 388
126010 786
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';eg FINANCIAL PERFORMANCE: ANALYSIS
2/ | OF FINANCIAL PERFORMANCE

+  The Authorisation fees increased by 12% during the year
through the annual adjustments as Gazetted by the Minister

~  Adecrease of 72% on application fees is attributed to a special
praject processed during the comparative year.

«  The other income reported for the year relates to positive bad
debts adjustment made from the prier year provision.

- 26% increagse on interest received Is attributed on cash on hand
committed for CAPEX projects.

%@ | AUDIT OUTCOMES
L

.
P29

one,

during 2012113 financial year

and performance repoting

General;

¥Irregular expenditure on training
¥ Performance monitering and evaluation
vCompliance with laws and regulations

«Tha NNR obtained an unqualifiect audit report for the fourth year in succession
+Thae audit report showed an improved state of controls , quallty of financial

“The entity developed and is implementing an audit management Jotter resolution
plan addressing amongst others the following key issues raised by the Auditor

The Raegulater is on course te implemant adeguate policy dispensation for
training procurement, legal compliance monitoring system and dashboard
performance monitoring during the third quarter of the cument financial ye:

11



Mops| LY

T

MoruHa

v30
iNoA duey |

Y. C'\Umo MocnSam
Men 1 S’ra\ca\/\b\o[e %&(ommg‘r NVE

v1/0T/€T07 ol L4 1944
02, S35 5365



