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PART 1 _
STRATEGIC OUTCOME-ORIENTED

GOALS




Parliament identified the following six (6) strategic outcome-oriented goals in its
Strategic Plan for the 5th Democratic Parliament 2014 - 2019: |

O

Q

00

Enhance parliament’s oversight and accountability over the work of the executive to ensure
implementation of the objectives of the medium-term strategic framework (MTSF) 2014-
2019;

Co-operate and collaborate with other spheres of government on matters of common
interest and ensure co-operative and sound intergovernmental relations;

Enhanced public involvement in the processes of Parliament to realise participatory
democracy through the implementation of the public involvement model by 2019;

Enhanced parliamentary international engagement and co-operation;

Enhanced ability of Parliament to exercise its legislative power through consolidation and
implementation of integrated legislative processes by 2019 in order to fulfil its
constitutional responsibility;

Build a capable and productive parliamentary service that delivers enhanced support to
Members of Parliament in order that they may efficiently fulfil their constitutional functions.
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m Oversight Visit Reports

m Quarterly Performance Oversight Reports 119

= Strategic Plan Analysis Reports Ministerial
Responses

- Annual Performance Oversight Reports
- Statutory Appointment Reports

380

Member
Statements
on Matters

of Public

Interest
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QUARTER 1: QUARTER 2: QUARTER 3: QUARTER 4:
o HLP determined » Eastern Cape; & » Free State » Mpumalanga
its public » Northern Cape + Gauteng ¢ North West
engagement o KwaZulu e Limpopo
processes Natal; and
+ Western Cape




‘Level 4: Partner

16300 citizens mobilised for
‘High-Level Panel Assessing
‘Legislative Impact)

=

1420 201 1395 788 e )
YL eedbe ‘r)m )(
K| Unique website YouTube channel |~ plcﬁw‘“ﬂ'
visitors views
.| 350000 36612 |
( : Increase in
Twitter followers Facebook likes

1772

Parliamentary TV
Broadcast
Programmes

Public Processes on South African Human Rights Commission

Appointments to
Statutory Bodies

Public Service Commission

National Youth Development Agency

(Recommendations by ~1p,c public Protector

the public)

~l

Inspector-General of Intelligence
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‘Engagement

60t Session of the UN Commission on the Status
of Women

Platforms

62nd CPA International

BRICS Parliamentary Cooperation on the
implementation of the SDGs

40t SADC-PF Plenary Assembly

40t SADC-PF Plenary Assembly

135" Inter-Parliamentary Union assembly

37" IPU Session - Parliamentary Conference on
the WTO

434 Session of the ACP Parliamentary Assembly

SADC-PF Executive Committee

PAP Ordinary Session

COP22 & UN Climate Change Conference

International
Agreements
Analysed

Policy Briefs

Delegation Reports

on International
Engagements
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PROGRAMME PERFORMANCE
INFORMATION
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Targets Not
Achieved e

performance on Parliament’s 41
indicators for the 2016/17 Annual
Period is as follows:

Year on Year PGTQIEEE‘@ndichoQ

— ‘ =
easured

—
—

33 Indicato
Measured

2015/16 2016/17

Twenty (20) Indicators met or
exceeded their target

Twenty-one (21) lndlcators d|d not
meet their target
Reasons for varia ncesr:u-nd ‘
Programme performance.

Overall performance trend is positive.
In the year under review with-more
indicators, targets met increased.
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Performance on the 3 indicators
for Programme 1 for the 2016/17
‘| Annual Period is as follows:

Two (2) Indicators met or
exceeded their target

One (1) Indicators did not meet
their target

analysis reports that were pr ' e
finance & Appropriations Commlttees in both
Houses of Parliament.

I:I The PBO exceeded thelr target producmg 23
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[ndicator target not tual

achieved
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Targets Not
; V_Achiev‘edr

Performance Highlights

Performance on the 5 indicators
for Programme 2 for the 2016/17
Annual Period is as follows:

Four (4) Indicators met or
exceeded their target

One (1) Indicators did not meet
their target

o Rl P = e

Four Members capacity building programmes were |

implemented. These include Graduate Certificate in

Governance and Public Leadership, Masters in
Management programme, University Postgraduate Short
Learning Programme and an Executive Programme in
Human Settlement.

A project plan and business case for the Parliamentary
Knowledge Institute was developed.

An SA Legislative Sector Bill was drafted and tabled at
SALSA and Speaker’s forum.

100% implementation of SALSA and Speaker’s forum
resolutions.

Cost savings of 1.02% of total operating budget was
achieved through implementation of cost cutting and
efficiency initiatives.
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Indicator target not

achieved
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( Average turnaround times for the provision of procedural

Performance on the 22 indicators
for Programme 3 for the 2016/17
Annual Period is as follows:

Seven (7) Indicators met or
exceeded their target

Fifteen (15) Indicators did not
meet their target

Performance Highlights

and legal advice, content advice, research products,
minutes, reports and other information services have been
trending in the right direction through the financial year .
House Papers, Legal Advice, Procedural Advice, Policy
Advice, Research and PAIA requests are at 100%
performance.

Revised Parliamentary Programme to give greater
emphasis to Oversight and Accountability.

Improved facilitation of Public Participation through
Sectoral Parliaments, Taking Parliament to the People and
High Level Panel.

Emphasis on improving Law-Making capacity of Parliament
through implementation of a legislative model and the
work of the HLP.
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Variance | Reason for Variance and Mrtrgatron

e —— e, e e e B o ey S . e S

% International Parliamentary {327 48 1iggee e Reports were prepared bm: not submrtted to PGIR which was not

delegation reports submitted for i 1 S srtting at the time. Reports wrll be submltted to PGIR when it sits
consideration | : ‘ ; : _
% International agreements 13 18 -28% Inadequate internal controls within IRPD which will be strengthened.
analysed
% Adherence to State Iirotocol—= : 6 B s Tnasn 62%: Approach orr reporting on ) the provlcton of protocol services
{ : § |54 impao{ed reported performance Methodology of reporting is being
: _ 25 ' firmedup : ghrrad &
Phase of Public Participation Model Implementa Maodel Not met Lack of alignment of work done and the APP. This model is to be
Implemented tion began Implemented replaced in the Syr Strategy Plan and APP with a Public Involvement
in 4th Index indicator.
quarter
Phase of Oversight Mechamsm | Draft |  Mechanism 'Not met Lack of alignment of work done and the APP Thrs model is to he ;
model implemented ' Mechanism deve'lqnﬁd ! <! replaced in the Syr Strategy Plan and APP with an Accountab:lity :
. developed ‘ ' Index indicator
Phase of Legislative Model Draft model Model Not met Lack of alignment of work done and the APP, This model is to be
implementation implemente  implemented replaced in the 5yr Strategy Plan and APP with an Accountability
d Index indicator and Public Involvement Index indicator.
Phase of Oversight and ! Refined ' :f' Model I No.tmetz Lack of alignment of work done and the APP This model is to be
Accountability Model Implemented  model  implemented feses Fol replaeed in the 5yr Strategy Plan and APP with an Accountability
' developed ' ' Index indicator and Public Involvement Index indicator.
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Targ.ets Not Performance Highlights
Achieved s

Stakeholder engagement plan completed
~ Client satisfac urvey results at 71 5% whu:h exceeded

7";;;target by

Performance on the 7 |nd|ca;-__f,
for Programme 4forthe 2016/; 1
Annual Period is as follows:

' rg ' bv ' :-,l.m hhe W|th ourk
mnovatwe technology m the work

Four (4) Indicators met or
exceeded their target aEL
Three (3) Indicators d|d not
meet their target

« of Parhameht LT R _;
“Centralised doc ,"tso ‘_manageme __*en’ubedded and IT
tools of tra'de"'e\newed anc 'lm'plemented :
" Fleet’ manégé ent policy developed by 1SSD"

A Talent Management Index was developed ‘to measure
our performance from-a human resources dimension, and

__;performance Was above target in 2016/2017 5
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Variance Reason for Variance and Mitigation
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Targets Not
Achieved

for Programme 5 for th¢5‘;201:'
Annual Penod is as folla 5

One (1) Indlcators met,or ;
exceeded theirtarget =
Zero (0) Indicatorsdid not
meet their target

performance Highlights

L '-pohcy. ;

Lf‘lntegrated;_fs mles: ‘Sémces |mplemehted by MEmberSZ
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PART 3 |
ANNUAL FINANCIAL STATEMENTS
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a Parliament received clean audit report (unqualified with no material
findings on performance information and compliance with laws and
regulations) by the Auditor-General South Africa (AGSA) for the three

consecutive years including 2016/17 financial year.

o The average payment days of
days.

a Parliament appointed a gover
expenditure is correctly dea

invoices received from suppliers was 13

nance committee to ensure that irregular

It with. Significant balance of irregular

expenditure coming from previous years was condoned.
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2012/13

Non-compliance with
laws specifically section
33(2)(e) of the FMPA:

» Payments not made
within 30 days of
receipt of invoice.

i General Audit Opinion

NEY

rrrs

AUDITOR-GENERAL

2013/14

The financial
statements submitted
for audit not prepared
in terms with GRAP:

» Material
misstatements on
property, plant and
equipment.
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SOUTH AFRICA

2014/15

2015/16

» Continuous
monitoring the
implementation of
action plans.

» Adequate reviews
on AFS before
submission.

» Automate the
invoice workflow

Auditor General Audit Opinion

2016/17

» Continuous
monitoring the
implementation of
action plans.

> Adequate reviews
on AFS before
submission.

» Continuous
monitoring the
implementation
of action plans.

» Adequate reviews
on AFS before
submission.




Revenue

Revenue
9

m Annual

Appropriation Approprtatl n

m Statutory
Appropriation

(98%of
Parliament s
revenue is
appropriated
funds with
only 2%
coming from
Departmental
Receipts

In terms of section 16(2)(b)of thr FMPPLA parliament’s budgr* consists of statutory |
| annranriation. donor funds and other . _venue.
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'COMDEnsatlon i |
of employees

"l e

Compensation
of members

Expenditure

they lost: thelr seats after theg al

Members df Parhainent Were'

Goousand
services. g

Acquisition of
Property, plant
and equipment

Purchase of -
intangible
assets

1%

"-'jThe budget for property, plant ¢ _
©/year was less than the’ feqmred funds or ;ceprtalr expendnture SH S O
‘During the financial year: parliament purchased office furniture, '’ .' :

St | ———

office ‘equipment; computer equipment. and motor ‘vehicles: The . fhe: Executive Authonty has: referred the under funding to the

| shortfall had to be funded from the unspent funds of the previous /jinister of Finance for consideration of the baseline review in the
©years whnch ‘are not surfendered to the Nattonal ReVenue Funds in’

83% ‘;1 terms of sectuoh 23(:[) of-the-;FMPPLA A

next 'Me'dium Term: Budget Policy Statement and the 2018/19

ros :\next Med  /Term Budget Polmy Statement and‘thz -2018/19

: li‘ idmas -sll.-\n:ﬂ- Rwer



: - Financial Position '000

~ O Parliament is in net liability amounting to
(R855,062m), due to the post medical provision
made, for the former members of Parliament and
Provincial Legislatures.

325,624

O During 1999 Parliament approved that the medical
aid contribution for former Members of Parliament
and Provincial legislatures will be paid by
Parliament. Presently there are 974 members who
are receiving the subsidy.

U Parliament has written to National Treasury to take
over the management and payment of post-
retirement medical aid benefit for former Members
of Parliament and Provincial Legislatures. 120,2

Financial Position '000

Q)  Parliament’s financial position without the post-
retirement medical aid liability will be as per the
second Pie chart, and will be in net asset position of
R155,242m




2017 2016
R’000 R’000

Inventories refers to food and beverages sold at Parliament's restaurants and decreased by
34% compared to prior year due to less purchases of inventories informed by reductions in
sales as a result of the cancellation of post-budget speeches catering by departments as part of
the cost cutting measures implemented by the government.

The year end stock count was performed at year-end in order to ensure that inventory is

reflected at correct values

Receivables from non-exchange transactions consist of staff, members and former-members debts
due to overpayment of salaries and benefits. Receivables from non-exchange transactions
decreased by 87% due to the write off of the no work no pay debt in terms of the agreement
between management and organised labour. The decrease is also as a result of enforcement of
collection controls, the staff leaving Parliament are only paid at month end after deducting debts

owed
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from the employees' salaries

2017 2016
R’000 R’000

Receivables from exchange transactions refers to debts from sales, telephone use by political

parties as well as accrued income (interest).

Receivables from exchange transactions increased by 89% due to increased catering sales
during March 2017 which was not paid as at the end of the Financial Year. As a control measure
Parliament does not provide catering to departments which has outstanding amount more than
30 days. Accrued interest also increased by 74% from R1,620m to R2,816m in 2016 and 2017
respectively.

Prepayments relates payments made in advance before the services rendered or goods
received and are not discounted as the goods and services are expected to be provided within
the next financial year. Prepayments increased by 12% and is attributable to an increase in
prepaid expenditure in relation to subscriptions that-parliament subscribes to and membership

and association fees:
—

Decrease in other prepayment expenses such as Department of International Relations and Co-
operation due to improved co-operation between the two institutes. Subsistence and travel
allowance ( S&T) as well as contingency paid have reduced due to improvement in controls
wherein if supporting documents for contingencies are not submitted, the amounts are deducted
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Non current assets are classified as held for sale if their carrying amount is to be recovered
principally from a sale transaction, rather than through continuing use. These are non-current
assets that have been identified to be sold at their approximate fair value in their present
condition and the sale highly probable.

There is no movement as a result of the vehicle which was approved for disposal has not yet
been sold at the end of the financial year

proer o e caie e calibd L e

Cash includes cash on hand (including petty cash) and cash with banks (including call deposits). Cash
equivalents are short-term highly liquid investments, readily convertible into known amounts of cash, which are
held with registered banking institution with maturities of three months or less and are subject to an insignificant

risk of change in value.

Cash and cash equivalents decreased by 6% due to mainly the use of Parliament's retained earnings to fund its

shortfall from the appropriation budged granted by National Treasury.

—
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RUAMENT

ra, It nd qient oist of oce e

R’000 R’000

quimn, cp'ur epeh, furniure, ‘- o
vehicle and library books. PPE is measured at cost or fair value for donated assets less
accumulated depreciation and impairment costs.

Additions for the financial year were less compared to prior financial year, which resulted in a

decrease of 1 z‘@_qgrgyﬂmfor year as the assefs were depreciated for the entire financial

ear. Depreciation is the allocation of the cost of over the useful life of assets, it is the benefit value
enjoyed in the year from the use of the assets.

An intangible asset is an identifiable non-monetary asset without physical substance and consists of mainly
software's used by Parliament. Additions for the financial year were less compared to prior financial year, which
resulted in a decrease of 7% as compared to prior year as the assets amortised for the entire financial year.
Amortisation is the allocation of the cost of over the useful Iife of the intangible assets, it is the benefit value
enjoyed in the year from the use of the intangible assets.

Heritage assets are assets that have a cultural, environmental, historical, natural, scientific, technological or artistic
significance and are held indefinitely for the benefit of present and future generations. Heritage assets are not
depreciated and the R8 000 movement is additions for the year.
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RUAMENT

goods received or ins

There is an increase of 1%

Finance lease liability consists of the cell phone, ta

Payables from exchange transactio
> and services rendered but not yet pai

ervices ren

motor vehicles, travelling,

etc. The average payment days

compared to previous fin

commemoration of the

dered by service provi

2016
R’000 R’000

blets and modems contracts. The average lease

term is 2 years. There is a decrease of 59% compared to previous financial year and this is due to
the fact that some contracts have exp

—_—

ired during the financial year.

ns relates to payment to service providers for goods received
d as at end of the reporting period.

ancial year which is attributable to increase

ders close to year end such as purchase of

et 1 on

20 years of Constitutional democracy and NCOP,
for the year was 13 day from invoice receipt date.
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ARLTAMENT

=

ment restaurants and claim the input VAT

The output VAT is charged for sales of catering at Parlia
on the purchases of the stock for sale. ‘

The decrease of 81% in VAT payables for this year as compared to last year is attributed to less
sales as indicated under inventory above.

* Payables from non exchange transactions relates to amounts owed to staff for items like leave
days accrued to staff, staff salary savings for December period, overtime worked in March but paid
in April and/or May 2017 and other employee related payables.

* There has been an increase of 25% in overall payables from non exchange, this is due mainly to
more leave entitlement as compared to last financial year, 20,613 leave days were not taken as at
31 march 2017 compared to 17,162 days in March 2016. Staff will utilise their leave days relating
to the 2016/17 financial year before end of October 201 7, or the leave days will be forfeited.
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s | 2017
' R’000

......

e National Revenue Fund in

This relates to unspent direct charges which has been surrendered to th
terms of section 23 (4) of the FMPPLA.

d by an amount of R30,474m as result of the increase

in the annual budget from R503,132m in 2015/16 to R529,798m in 2016/17 whereas Members’
salaries were not increased for the 2016/17 financial year. The payment of loss of office gratuity also

decreased from R6,978m paid during 2015/16 to R5,947 in 2016/17.

The unspent statutory appropriations increase

100% due to the fact that performance bonus provision

The current employee benefit decreased by
rovision was also reversed in terms

was not made for the 2016/17 financial year and the 201 5/16 p
of the agreement between management and organised labour.




Post-retirement medical aid plan 1 010 304 1219332
The employee benefits relates to the post-retirement medical aid plan for all members and pensioners who belong

to PARMED medical aid. The decrease is due to the reduction of continuation members after termination from 95%
to 76% in terms of submissions from PARMED and the actuarial valuation.

Currently Parliament operates at a net liability position due to provisions for this plan. Engagements with National
Treasury to take over the payment and provision for post-retirement medical aid benefits are still ongoing. Once
National Treasury takes over this plan, Parliament will operate at net asset position.

Members Gratuity 120 244 106 971

The provision for members' gratuities is calculated for all current Members of Parliament with service exceeding five
years assuming termination of service at the reporting date. It is calculated as 4 months pensionable salary for
every five years in service and pro-rata share for less than five year period.
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During the 2015/1
R38m. Parliament

60,000 . - sje ., {
Contingent Liabilities ‘000
50,000 48,481
40,000
30,000
19,500
20,000
9,584
10,000 l
Sta‘riful:.ri;tjgg_tions. Other Litigations
m2016-17 m 2015-16

6 financial year
has appealed th

the CCMA ruled in favour

of Researchers and ordered Parliament to pay them an amount of

e ruling in the labour cou

rt, as well as co

ntingent liabilities relating to Protection services

officers in the labour court. These

resulted in staff litigations having in

creased by 501%.

Other possible litigation against Parliament decreased by 5

1% due to the finalisation of cases against Parliament.

\
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R’000

The irregular expenditure decreased by 84% and this is attributed to introduction of

the Governance Assurance Committee which looks and non compliance cases,

- i i

interrogate them and advise Secretary to | E’_arliam_eﬁq@ﬁﬁé@ﬁﬁﬁn‘é‘t& be taken.

7 —_— ~— SIS

Irregular expenditure amounting to R13,116m were condoned by the Executive
Authority, and R192k relates to current financial year and R12,924m relates to
previous years.

The following are controls put in place to prevent irregular expenditure:

* The Supply Chain Management (SCM) is centralized.

* Formal trainings are conducted in order to upskill officials and Bid Committees.
® Sampling of Purchase Orders raised to check and confirm compliance.
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»Fruitless and wasteful expenditure increased by 29% and this is attributed to the
loss of catering equipment.

»The Business unit has been requested to buy instead of hiring.

»The Business unit is to introduce policies and procedures to improve control
measures.

»Fruitless and wasteful expenditure amounting to R18k were condoned by the
Executive Authority, and R16k relates to current financial year and R2k relates to
previous financial years.
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PART 4
HUMAN RESOURCE MANAGEMENT
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Vacancy
Rate

4.83%

"/ Employee
s Actively
Learning

70%

Employee
Relations

Incidents cquirin

2 _//,Growing

and
Talent

/77 Average \| )
~/ Turnaroun \
d time

35.7
weeks

Sick
Absenteeis
m Rate

2.7%

Turnover
Rate

3.40%
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% of Total

Lower Skilled (Level A) R 35 074 320,67 4,30% 127 R 276 175,75
Skilled (Level B) R 91 458 345,50 11,21% 274 R 333 789,58
gi)ghly Skilled Production (Level (W> 49 88% 739 R 550 584,01
P G Spericion {Leval, (R 244866 065,58 | 30,02% 225 R 1088 293,62
Senior Management (Level E) R 32 724 899,00 4,01% 23 R 1422 821,70
Top Management (Level F) R 4719 501,00 0,58% 2 R 2 359 750,50
Grand Total R 815 724 711,58 1390 R 586 852,31
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Number of

Number of Posts

Active

Vacancy

SALARY BAND Posts Filled Vacant Frozen Rate
Lower Skilled (Level A) 154 118 9 27 0,65%
Skilled (Level B) 359 266 8 85 0,58%
.Highly Skilled Production 878 - 702 35 141 2.52%
(Level C)

Highly Skilled Supervision 291 210 14 67 1,01%
(Level D)

ng;amor Management (Level 29 29 1 6 0,07%
Top Management (Level F) 3 2 0 1 0,00%
Grand Total 1714 1320 67 327 4,83%

44




-iil.‘

\(\u;;;)

Number of
Employees per . . ‘
SALARY BAND band as on 1 Apr Resignations Turnover Rate
2016 )+

Lower Skilled (Level A) 127 0 0,00%
Skilled (Level B) 273 3 1,10%
Highly Skilled Production 737 32 4,34%
(Level C)

Highly Skilled Supervision 218 10 4.59%
(Level D)

g;anlor Management (Level 19 1 5,.26%
Top Management (Level F) 2 0 0,00%
Grand Total 1376 46 3,34%

Peasers Prded v o gl
ok s aua (mha

ﬁvwefmtg deolrey ¥l (g 45




Female Male Total
SALARY BAND Coloure | India Coloure | India
African White | African White
d n d n

Lower Skilled (Level A) 23 53 0 4 31 0 4 127

Skilled (Level B) 84 46 3 4 57 60 4 15 273

Highly Skilled Production 259 116 4 40 291 68 8 21 737

(Level C)

Highly Skilled

Supervision (Level D) 49 23 9 16 83 13 8 17 218
"}l Senior Management |

;())p Management (Level 1 0 0 0 1 0 0 0 2
K Grand Total 420 240 17 72 375 172 22 58 1376
\ ployees wi
@*g; pilty \) 0 1 0 1 4 1 1 1 9

/(\1\9\* need 1 bt Jec\el of / besf@/ np-
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PARLIAMENT

Thank you
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